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ABOUT OURSELVES 


As from this issue, more copies of the “Labour Organiser” will be available 
for sale to all in the Movement. 

This is because we have been granted an additional allocation of paper. 

We are sorry to have had to disappoint many good comrades and prospective 
subscribers in the past. But we hope that this announcement will be taken as an 
invitation for them all to become regular readers and subscribers NOW. 

As our new paper allocation is still relatively small, we shall have to enrol new 
subscribers on a “first come, first served” basis, Details of prices, etc., are outlined 
below. . 

As well as increasing the circulation, we hope to improve the size and contents 
of the “Labour Organiser” and to build it up into an even more effective medium 
of information for Party agents, organisers, and key workers. 

To do so we shall need your help. Contributions on all aspects of Party work 
and organisation are welcomed and should be sent to The Editor, “Labour 
Organiser” at Transport House, Factual, informative material and articles with a 
new angle on some topic of Party interest are always appreciated. So let’s hear 
from you! THE EDITOR. 
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The Change in the 
Constitution 


It is proposed by the National 
Executive Committee to advise the 
Annual Party Conference to modify the 
Membership Clause in the Constitution 
so ds to render ineligible for affiliation 
political parties having their own 
leadership, programmes and _ constitu- 
ency machinery. 

There will, of course, be a safeguard 
in the case of political organisations 
affiliated to, or associated with, the 
Party on January rst, 1946. 

When the Labour Representation 
Committee was established in 1900 the 
conception of those responsible took the 
form of a Federation of political Parties 
and Trade Unions whose activities could 
be co-ordinated by the new Movement. 

Certainly. neither the I.L.P., the 
S.D.F. or the Trade Unions ever con- 
ceived it possible that a Labour Party 
would grow strong enough to organise 
elections outwith the machinery of its 
component parts. 

At first objection was taken to link- 
ing up Trades Councils and Local 
L.R.C.’s with the Committee as affili- 
ated bodies. The Executive of the 
L.R.C. even considered that its interest 
in Parliamentary candidatures was 
restricted to that of an endorsing body. 

With the big extension of the 
Franchise in 1918 and the political 
vision of Arthur Henderson, the Labour 
Party cut ttself adrift from the old con- 
ceptions. 

It eliminated the word “Federation” 
from its Constitution, accepted indivi- 
duals into membership and provided 
model rules for the organisation of 
Labour Parties everywhere. The 
change met with immediate success and 


until 1929 Party organisation developed 
at a more rapid rate than its official 
Organisers could cope with. Notwith- 
standing this propaganda was still left 
very largely to the I.L.P. and other 
Socialist bodies. 

With the break in 1931 and the 
departure of the I.L.P. the Labour 
Party was compelled to shoulder all the 
problems of a political machine, and, 
in good times and ill, since that date 
the Labour Party has continued to 
grow until it covers the whole country 
and has found its way into most remote 
places. 

The Party can now do everything 
required to maintain the authority 
given to it by the people of Britain 
last year. 

Annual Conference will now be asked 
to decide whether it is desirable that 
other political bodies should again be 
taken into affiliation maintaining, as 
they desire to do, their own ways of life, 
even though those ways are frequently 
dissimilar and likely to cause unneces- 
sary debate and distraction within the 
Labour Party. 

It is the view of the National Execu- 
tive Committee that while the Labour 
Party is open to all Socialists who 
believe in the principles of the Labour 
Party, persons entering the Party must 
leave behind them political attachments 
that may well prove embarrassing both 
to themselves and to the Labour Party. 

It is for this reason that the Labour 
Party told the Communist Party and 
Common Wealth to dissolve so that 
their members might qualify for 
Labour Party membership. 
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THE PARTY LOOKS AHEAD 


Building Up Our Publicity Services 


By Morgan Phillips (Labour Party Secretary) 


The sternest of all tests for any 
political party is to retain the power 
it has won at the poll. That is why 
we of the Labour Party must begin 
fighting the next General Election 
now. 

That is why, also, we at Head Office 
have set in motion a carefully planned 
and imaginative scheme for Party 
development in many important 
spheres, including propaganda, pub- 
licity and educational work. 

If vigorously and skilfully applied 
by all in the Party, and particularly 
by the key workers in the constituen- 
cies, I am confident that this scheme 
will provide Labour with the most 
effective publicity and educational 
services any British political party has 
ever had. 


Wide Appeal 

What we must strive to do is to 
evolve methods of presenting the case 
of the Government and the Party in a 
manner that will make the greatest 
appeal not only to our own people but 
also to the less politically conscious 
section of the nation. 

We need in particular to publicise: 

1. The members, work, proposals 
and achievements of the Labour 
Government; 

2. The work of Labour in Parlia- 
ment; 

3. The work of Labour majorities or 
groups on local authorities; 

4. The work of the National Execu- 
tive of the Party; the Party Confer- 
ence and the general activities of the 
Party. 

We shall also need to carry through 
specialist training and _ properly 
directed educational schemes to build 
a reservoir of competent and qualified 
Party members for public or Party 
service: i.e., candidates for Parlia- 
ment, for Local Government authori- 
ties and for appointment as Party 
agents and secretaries. 


Press Developments 
These are big tasks and to carry 


them through successfully new and. 


improved publicity and educational 
services will be made available from 
Transport House. 


We hope that the maximum use will 
be made by local Party and Trade 
Union papers of the “Labour Press 
Service,’ which has been radically re- 
organised and which is fast winning a 
reputation among the national and 
Labour Press for its reliable and ex- 
clusive Labour news and views. 

Plans for developing and extending 
the scope of the “Labour Bulletin,” 
which did an admirable job during 
the war period and which is now one 
of the most popular of all Labour 
Party publications, are also being 
worked out. 

One of the best services provided up 
to 1932 was the “Labour Year Book,” 
and preliminary steps have been 
taken for the issue of a Year Book on 
similar lines. 

More newsprint is now available for 
the “Labour Organiser,” for which 
there is an increasing demand. We 
hope to build up this publication into 
a still more effective medium of in- 
formation for all key workers in the 
Party. . 


More Journals Needed 


In order that the fullest use be 
made of the Press and publicity ser- 


vices supplied by Head Office, “it is — 


essential that additional Labour and 
Trade Union journals be started in all 
parts of the country. 

Although paper difficulties may pro- 
hibit this in some areas, it would be 
a good thing that preliminary arrange- 
ments for starting new journals 
should be worked out now so that they 
can be put into effect immediately the 
newsprint situation becomes easier. 

The latest Paper Control regulation 
is that new journals can be started pro- 
vided they do not exceed a paper con- 
sumption of 8 cwts. per four months’ 
allotment period. Publications consum- 
ing less than this quantity can bring 
their consumption up to 8 cwts. 

We are now considering the possi- 
bility of arranging Regional confer- 
ences of Editors of local Labour 
papers and Trade Union journals in 
order to establish closer relations with 
them and to develop still further this 
very important field of Party publicity. 
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Press Officers 

With the return to more normal 
conditions, steps should be taken to 
secure the appointment of Press 
Officers by local Party organisations. 
Suggestions and advice can be made 
available by the Head Office as to ways 
in which this work should be _per- 
formed, and Regional Officers should 
make sure that Parties within their 
areas make the necessary appoint- 
ments. 

It is necessary to have trained 
people to supply the different kinds of 


Labour news that will be available— 
information about the M.P. or candi- 
date, notes on meetings, discussion 
groups, conferences, socials, etc.—and 
to arrange where suitable for Press 
photographs. 


A Press Officer could also take in 
hand the organising of contributions 
to the correspondence columns of the 
local Press. 


(A further important article by Mr. 
Phillips on Party Development will 
appear in our next issue). 


Looking Back — Looking Forward 
By HINLEY ATKINSON 


On the eve of my retirement as a 
Party District Organiser to take up 
service with the “Daily Herald” as 
Labour Movement Relations Officer, 
the editor of the “Labour Organiser” 
asks me to comment on some aspects 
of Party Organisation. 

One naturally compares the present 
highly developed Party, its achieve- 
ments, responsibilities and power, with 
what it was immediately after the last 
war. Members of my age were then 
young in years and experience. We 
were setting sail on a comparativelv 
uncharted sea with only our idealism 
as a compass. 

The pioneers who had preceded us 
had been preachers of the gospel ot 
Socialism and the organisers of a pro- 
pagandist organisation. Their work 
was not, and is not, completed, but 
the time had come to build the 
machinery which would harvest their 
labours in political power to be 
achieved at the polls. 

The Labour Party’s achievement in 
building the organisation which has 
brought it to power in Parliament and 
over a wide field of municipal govern- 
ment is one which has ‘confounded 
the older political parties. 


Labour’s Idealism 


As a result of it the once powerful 
Liberal Party has been all but des- 
troyed, and the still powerful Tory 
Party is suffering from an unparal- 
leled defeat. The course is now set 
for the age of Socialism. 

To have been a participant in this 
great development of Labour’s 
machinery leaves one acutely con- 
scious of the inspiration, achievement 
and romance which younger and 


newer members of the Party have 
missed, 

Because of the war the continuity 
of experience in Party work has been 
broken, and it is less easy for new and 
younger members to appreciate the 
organic growth with which they have 
become linked. They and the Party 
both lose something in consequence. 

It is of the greatest importance that 
young and new members should be 
not only enthusiastic in the support of 
Party principles, but also informed 
about the origin and growth of the 
Movement, and made conscious of its 
idealism which has inspired tens of 
thousands of its past and present 
members to serve it with devotion. 

This idealism and tradition of ser- 
vice makes it the great movement it 
is, and steps should be taken by the 
Party to see that a new generation of 
members who will bring new gifts to 
its service are also inculcated with the 
knowledge and spirit of its past 
achievements. 


Army of Volunteers 

Over a long period of intimate 
association with Party members one 
becomes more confident of their 
innate capacity to undertake the res- 
ponsibilities which the Movement 
requires. Frankly, there is also too 
much incapacity, and too many drones 
amongst the bees. But in no other 
Movement are there so many mem- 
bers who graduate as volunteers to 
become leaders, officers and public 
representatives carrying their respon- 
sibilities with efficiency and _ distinc- 
tion. 

It is an inspiration to see so many 
members growing to the height of 
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their responsibilities in Party admin- 
istration and as public representatives. 
The moral in this for the Party is 
that it can meet all its growing res- 
ponsibilities from its own ranks pro- 
vided only that it encourages ability 
by requiring it from al! who serve it 
in positions of responsibility, whether 
it be as a Ward Secretary or as a 
Councillor. 

But the ranks of the Party must not 
be static. Only a constant flow of new 
members feeds the reservoir from 
which ability is available. 

Doing the Job 

I am all in favour of Party educa- 
tion. Our members should be well 
informed on socialist principles and 
Party policy. The schemes at present 
being developed by Head Office should 
be adopted by every constituency 
Party. But we must not become lop- 
sided in our educational activities. 
There is other educational work for a 
political Party to do. 

What about propaganda—educating 
the electors? And propaganda re- 
quires a Party organisation on its toes. 
It will be well for us to remember 
that the primary object of a political 
Party organisation is to win the elec- 
tors to support our policy and to see 
that they vote. 

For this purpose the member who 
distributes leaflets, sells pamphlets, or 
canvasses, contributes more to the 
Party’s success than an academically 
informed member who does none of 
these things. Most of this work is 
done by members who are too busy 
doing it to have time for academic 
education. 


Organisation First 


And do we not all know of some 
Parties which have an academically 
educated membership but do few of 
the things which bring support at the 


polls or even increase the size of their 
own Party? We must aim, therefore, 
at a balance of educational and 
organisational activity—and, if it is 
not contradictory to say so, with the 
balance on the side of organisation. 
Further, we want education in. organ- 
isation which is a skilled technical job 
for both officers and members. Let me 
say that I know many academically edu- 
cated members who are also active in 
the organisation work of the Party, 
and further, that I believe the Party 
which is well leavened with such 
members but is also primarily con- 
cerned with maintaining and _ exer- 
cising an efficient organisation is the 
ideal Party. 


Recruiting Mistakes 

Membership recruitment is a peren- 
nial occupation in our Party. I have 
been struck by the amount of time 
spent talking about it by some Parties 
which make little headway, or fail to 
maintain it. My observation is that 
such Parties aim at getting a big 
membership all in one “drive.” If 
they succeed they often lose it for 
lack of machinery to keep in contact. 

A well-developed Party can make a 
big “drive” and hold it. But most of 
them take it in “bites”—just as many 
as they can keep contact with at a 
time. 

The smail Party can soon become 
big if it goes out for small increases 
month by month. You three or four 
members who are willing to do it but 
can’t collect a big team of workers to 
help you just try it out for a few 
months two nights a week. 


. 


With the editor’s consent I shall 
write in the “Labour Organiser” from 
time to time—not as a member of the 
Party Staff, but as one engaged in 
helping the Party work along from the 
offices of the “Daily Herald.” 


How We Run Discussion Groups 
R. RATTISON, M.Sc., M.Ed. 


(Discussion Group Secretary, Sunderland Divisional Labour Party) 


Each ward has selected a number 
of members to act as discussion group 
leaders. My job is to train these 
leaders in methods of using the 
L.D.S. pamphlets. As each pamphlet 
is issued, the Divisional Agent secures 
the necessary copies and calls a 
meeting of the group leaders. 

In the meantime, I have seen and 


studied the current pamphlet, pre- 


paring a “Demonstration” on how to — 


use 


the pamphlets. The 


‘“Demon- — 


stration” is used on the meeting of — 
group leaders so that in turn, they can — 


go back to their wards with a 
pamphlet and at least one clear 
method of using it on their ward- 
meeting. 
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What is done in a “Demonstration” 
Discussion? Theres late. eats least 
three ways of operating. All should 

_be widely known. One way is out- 
lined in the original pamphlet “Do’s 
and Don’t’s” for a Labour Discussion 
Group—in essentials, it boils down to 
the leader giving a short introductory 
talk of perhaps 15 minutes. Then 
discussion is open to the meeting. 
The snag with this mehod is that 
discussion may soon get “flat” and 
“pointless” unless the leader has 
“planted” a number of members who 
have come prepared to make contri- 
butions. Hence when using this 
method, the leader should have done 
the necessary “planting.” 


The Main Aspects 


A second way follows the original 
“Do’s and Don’t’s” pamphlet in its 
planning. That is, the leader in his 
preparation of a plan concentrates on 
four or five main aspects of. the 
subject of the L.D.S. pamphlet which 
logically lead to what he feels is the 
AIM of the pamphlet. When this is 
worked out afterwards in _ the 
“Demonstration” or a ward-meeting, 
the leader in an appropriate intro- 
duction must get over clearly FIRST 
the nature and meaning of the AIM 
of the pamphlet. Then he can later 
continually use this known AIM to 
guide and steer discussion so that it 
does not become pointless. Essentially, 
training must be given in “sticking to 
the point.” After this, the second 
method of operation now begins to 
diverge from the first method laid 
down in “Do’s and Don’t’s.” The 
leader breaks off his direct talk and 
invites discussion on what he has said 
regarding the AIM, if necessary, 
guided by a few prepared, relevant, 
questions. When he feels that 
responses from the audience are such 
that the AIM is clearly understood, he 
then proceeds on his direct talk 
leading to the point No. 1 he desires 
to make. 


Gaining Confidence 


Arriving here, the technique of 
break, question and discussion on this 
point and its amplification is carried 
out. When the leader is again satisfied 
that all is well with understanding 
and clarity, he proceeds to make point 
No. 2 and so on to point No. 5. After 
each point, the technique of break, 
question, discussion and amplification, 


backwards and forwards between 
leader and audience, goes on rapidly. 

A third method of operating can be 
tried after the leader has gained con- 
fidence in operating the second 
method. After gaining experience, it 
is possible for a leader to reach his 
desired aim by much less direct talk 
on bis part and much more drawing 
of ideas and experience from the 
audience by rapid and_ relevant 
questioning. Preparation for leading 
such a _ discussion involves careful 
study of the pamphlet to elucidate 
AIM as before and then the building 
up of a long series of related questions 
to take the leader and his audience 
from the ideas of the starting point 
to the accomplished realisation of the 
ideas contained in the AIM. 


The Inquest 

The most valuable part of the meet- 
ing where group leaders are attending 
“Demonstrations” of such methods 
comes in the INQUEST at the end of 
the meeting. 

Here should be a frank and free 
interchange of views between those 
who have listened and been “guinea- 
pigs’ for experiment and he who has 
run the “Demonstration.” 

In particular, criticism should be 
directed at (1) how far the AIM was 
actually achieved (2) when and how 
did the Demonstrator allow discussion 
to become irrelevant to the AIM. Of 
course INQUESTS are not needed at 
Ward meetings; they are intended to 
develop the appreciation in the leaders 
under training for points of technique. 


SITUATIONS VACANT 


LONDON DISTRICT ORGANISER.—The 
National Executive Committee is shortly to 
make an appointment to the District Organiser- 
ship for the County of London. The Organiser 
will work in co-operation with the London 
Labour Party. Detailed information and forms 
of application to be obtained from the National 
Agent, Transport House, Smith Square, London, 
S.W.1, not later than Monday, 6th May, 1946. 


FARNWORTH DIVISIONAL LABOUR 
PARTY.—Applications are invited for the post 
of FULL-TIME SECRETARY AND AGENT. 
Salary and conditions according to National — 
Scale, Forms of application can be obtained 
from Coun. R.. Matthews, J.P., 12, Barrett 
Avenue, Kearsley, Farnworth, Lancs., to whom 
they must be returned by May 3lst. 


EAST FULHAM DIVISIONAL LABOUR 
PARTY. Applications are invited for the post 
of AGENT AND ORGANISER. | Salary and 
conditions in accordance with National Agree- 
ment. Forms upon which application is to be 
made can be obtained from Councillor H. * 
Jones, 131, Dawes Road, Fulham, London, 
S.W.6, to whom they must be returned not later 


than 31st May, 1946. ; 
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ANNUAL REPORTS REVIEWED 


Weoolwich’s Wonder Year 


Annual reports of Constituency 
Labour Parties are being received in 
quantities, and on examination give a 
clear view of the changes in Labour 
Party activities which took place dur- 
ing victory year. Not all the reports 
are good in the sense of strong organi- 
sation. Indeed, some of them are “no 
better than they ought to be,” but, by 
and large, they do register striking pro- 
gress. 

Below will be found a brief review 
of annual reports which have come to 
hand: XN 

Woolwich.—Without comment we 
reproduce the following table from 
the Annual Report of the Woolwich 
Labour Party for 1945. It should 
be said, however, that the table 
covers two Constituencies. 

SUMMARY OF MEMBERS’ SUBSCRIPTIONS 
Member- 
New ship of Members 
Memb’rs 31 Dec., Subs. 


1945 19451945 
£ 


S: 
Dockyard ... 36 1708 130) 13 
Stam ViatyeSieeemetO 82 19 I 
River North 39 122 7, 
River South 18 Gey ay) 

St. George’s 7 36 a 
Herbert cag) 250) 9-42 


Well Hall ... 145 576 99 
Sherard North 25 AGG} 
Sherard South 230 620 gi 


—~ 


OWOO WD OW # ONT DIN WY 
WAXKHADHACO AR MOHD & 


Middle Park 83 240 37 
Zwvsiye Lehi co, 4/0) 1Q2 40 

New Eltham 39 LS eS I 
Burrage LO Gig Als 
Glyndon Boor ie) ne Yey SM 
St. Margaret’s 58 BS 4) 
Central sao NO) 201 Ay LOeTT 


St. Nicholas 136 506 = 68 
Abbey Wood 110 816 141 


1,130) 45895, 632 IL 11 


Sunderland. — A double-membered 
Borough returned a Labour Member 
in 1906, exactly forty years ago. It 
now possesses two Labour Members of 
Parliament, and a great majority on 
the Sunderland Town Council. Not- 
withstanding these successes all has 
not been well in Sunderland for many 
years. Labour strength has been ever 
present, but the will to organise has 
had a fitful life. Even now, following 
the great victories and with 751 indi- 
vidual members on the roll, no more 


than 240 are fully paid up, or as the 
report says, “there are six individual 
members for each Councillor, or seven 
individual members for each Ward or 
Women’s Section.” The total revenue 
in the General Account is no more 
than £473 and the expenditure £477. 
Fortunately Sunderland has decided to 
become active and has appointed a 
full-time Agent for the purpose. We 
shall all wish him the support to 
which he is entitled in raising the 
standard of organisation to a proud 
position. 

Ealing West. — This new constitu- 
ency created just prior to the last 
General Election has shown marvel- 
lous progress. Jamie Hudson, who, 
despite his’ curious political thought, 
has done enormous service for the 
Labour Movement, won the constitu-_ 
ency for Labour at the first trial of 
strength. The individual membership — 
is now 2,247 and each Ward makes a 
respectable contribution to the total. | 
Here they are set out: Northolt 234; | 
Oldfield 187; North Greenford 330; | 
Birkbeck 109; Selbourne 320; Perivale | 
312; South Greenford 430; South Han- | 
well ror. | 

Park (Sheffield). — A _ constituency — 
always supported by Trade Union 
finance faced the last General Election | 
on its own financial resources with its | 
Sitting Member no longer eligible as 
the nominee of a Trade Union. Hig | 
majority rose from 1,206 to 13,542, 
which led to further success at the 
Municipal Elections. A glance at the | 
balance sheet does not give one the | 
impression thac the movement is really 
active, but attached thereto are the 
balance sheets of the various Ward 
Organisations which clearly show that 
the Party is building from the bottom 
on a sure foundation. | 


Rotherham. — This is a first-class 


Labour constituency reckoned in terms 
of public representation both local | 
and national. It has a long record 
of service and shows immense strength. 
in its affiliated organisations. Recently 
there have been developments in indi-| 
vidual membership, and their contri-| 
butions yielded {107 for 1945. Clearly, 
however, there is plenty of room for 
development. The report, however, is 
an ambitious document consisting of 
more than one hundred pages, a large 
proportion of which are filled with the 
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advertisements of traders and others 
in the locality. One is glad to notice 
therein a photograph of one of our 
oldest agents, Ald. G. E. Caine, who, 
although retired from his post as 
Agent, continues to act as the Chief 
Whip of the Labour majority on the 
Council. 

Dundee.—The city now possesses a 
full-time agent, who took office quite 
recently. Its net income in 1945 was 
approximately (800, but judging from 
its Parliamentary Fund there are 
plenty of resources in the constituency. 
Although receiving £637 from its two 
Parliamentary Candidates, or their 
Organisations, the total election 
revenue rose to £2,473. Despite the 
fact that it spent {1,161 on the elec- 
tion, transferred {300 to its General 
Fund and gave a donation to the 
Angus Labour Party of {102, it carries 
forward to future Parliamentary con- 
tests the splendid sum of £608. It is 
not generally known that the National 
Agent first acted as Agent in Dundee. 
He was appointed to that post as long 
ago as 1909. 

Swindon. — This railway town had 
an individual membership of 1908 fully 
paid members in 1945, with 332 partly 
paid. Its target for 1946 is 3,000. The 
Agent is doing a good job of work. 

Dartford—A new constituency with 
an old name came to life pust prior to 
the General Election. It returned its 
Member by a majority of 19,714. The 
report indicates that three thousand 
membership cards have been issued 
already in 1946, and the officers are 
looking forward to an even greater 
membership at the end of the year. 
The income and expenditure for the 
eleven months are nothing to glory in, 
but as the Agent gets to work there 
will soon be changes. Assets over 
liabilities exceed £500. 

Halifax.—This Party collected from 
its 1,563 members’ contributions 
amounting to £343 10s. 9d. Of that 
sum it paid £47 18s. 2d. to its collec- 
tors. Financially things appear to be 
doing extremely well in this York- 
shire Borough. We note that the 
Parliamentary Fund commenced 1945 
with a balance of £226 and it finished 
the year with a balance of £359. Even 
elections appear to pay their way in 
Halifax. 

Birmingham Borough. — To support 
constituency parties at the last Gen- 
eral Election the Borough Party 
raised a special fund on the Bob-a- 
Nob scale. {£525 was raised by this 


effort together with {620 from other 
sources. The Borough Party was there- 
fore able after paying for central meet- 
ings and publicity, to disperse £700 
amongst the constituency parties. In 
addition to the above, £507 was raised 
for the Municipal Election Account 
which just covered the expenditure in- 
curred of (£493. The General Fund 
which commenced the year with a 
balance in hand of £36 os. 1d. has 
closed the year with £370. 


Doncaster. — This Yorkshire con- 
stituency continues to make progress 
both electorally and organisationally. 
Its Member of Parliament had a 
n:ajority of over twenty-three 
thousand in July last. Although 
individual membership increased by 
191 giving a total of 1,229, there is 
plenty of room for improvement, 
Doncaster being a veritable strong- 
hold of the Party. Emmerson, the 
new Agent, has started very well 
indeed, and we are certain that if he 
gets support changes for the better 
will soon come. The Divisional 
Labour Party has a balance in hand 
of £306. 

Cardiganshire. — This very difficult 
Constituency in West Wales had an 
income of {622 17s. 1od. last year, 
contributed as follows: North area 
(Aberystwyth) £346; East area 
(Tregaron and Lampeter) £30; South 
area (Cardigan, Aberporth, Llandys- 
sul) £91; West area (Aberayron and 
Cross Inn) (85. 

Sevenoaks.—Report of the Sevenoaks 
Divisional Labour Party shows the 
great progress being made in this for- 
mer backward area:—1943: Activity at 
lowest ebb. Only one party function- 
ing; membership about 25; no affilia- 
tion paid to H.Q. 1944: Membership 
260; six local parties functioning; 1945: 
Membership 900; 23 local parties in all 
the main villages. 1946: Target for 
membership at least 1,500, probably 
this will be exceeded; target for local 
parties, 30. Sevenoaks made an excel- 
lent fight in the General Election and 
their candidate polled almost 15,000 
votes. They raised {750 for the elec- 
tion campaign; fought the four con- 
tested seats for the K.C.C., won one 
seat and were only beaten by three 
votes in Malling West. A 95 per cent. 
affiliation of the Trade Unions has been 
secured and finance is in a very healthy 
state. A good sum has been put aside 
for the Election Fund and a Building 
Fund had been started. 
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THE MEMBERSHIP DRIVE 


WOOLWICH AND LUTON LEAD 


135 PARTIES IN FOUR-FIGURE CLASS 


Victory Year 1945 saw the Labour 
Party gain a record individual mem- 
bership. The fiugres are 292,024 men, 
196,075 women, or a total of 488,099. 
The approximate increase over the year 
1944 has therefore been 222,336. 

This year is likely to prove just as 
successful as 1945, as there has been 
a very big issue of membership cards 
to meet constituency requirements. 

It will be of some interest to note the 
Parties at the top of the table, and 
we append below a striking list of one 
hundred and thirty-five Parties in the 
four-figure class. Before we set them 
out, however, we should give the follow- 
ing some prominence :— 

More than 5,000 Members 

Woolwich (East and West), Luton. 
More than 4,000 Members 

Nelson and Colne. 

More than 3,000 Members 

Farnworth, Widnes, Dartford, Croy- 
don (South), Mitcham, Lewisham 
(East), Norwich, Nuneaton. 

More than 2,000 Members 

Stockport, Leigh, Oldham, Preston, 
Salford (South), Clitheroe, Reading, 
Kingston-on-Thomas, Chertsey, Epsom, 
Stroud, Yeovil, Swindon, Ilford, Horn- 
church, Lanark, South Derbyshire, 
Coventry. 

More than 1,000 Members 

Chester-le-Street, Durham, Hough- 
ton-le-Spring, Seaham, Wansbeck, 
Cleveland, Altrincham, Chester, Staly- 
bridge and Hyde, Wirral, High Peak, 
Blackburn, Bolton, Bootle, Burnley, 
Eccles, Bucklow, Clayton, Gorton, St. 
Helens, Salford (North), Middleton, 
Mossley, Newton, Ormskirk, Stretford, 
Waterloo, Westhoughton, Halifax, 
Rotherham, Barkston Ash, Doncaster, 
Penistone, Rother Valley, Rothwell, 
Sowerby, Spen Valley, Buckingham, 
Wycombe, Southampton, Fareham, 
New Forest and Christchurch, Isle of 
Wight, Dover, Faversham, Tonbridge, 
Ealing (East), Edmonton, Willesden 
(West), Hendon (North), Spelthorne, 
Twickenham, Uxbridge, Wimbledon, 
Merton and Morden, Guildford, 
Reigate, Eastbourne, Orpington, Bexley, 
Heston and _ Isleworth, Southall, 
Camberwell, N.W., Deptford, Fulham 
(West), Greenwich, Lewisham (West), 


South Poplar, Whitechapel, Penryn and 
Falmouth, Devonport, Totnes, Dorset 
(East), Cirencester, Thornbury, Bath, 
Frome, Taunton, Wells, Chippenham, 
Bedford, Mid-Beds, East Ham (North), 
East Ham (South), Maldon, Saffron 
Walden, South-East Essex, Barnet, St. 
Albans, Watford, King’s Lynn, Ipswich, 
Sudbury, Barking, Dagenham, Rom- 
ford, Brecon and Radnor, Llanelly, 
Caernarvonshire, Flintshire, Aberavon, 
Caerphilly, Gower, Llandaff and Barry, 
Pontypridd, Merioneth, Newport, 
Abertillery, Monmouth, Pembroke, 
Berwick and MHaddington, Dundee, 
Galloway, North Lanark, Linlithgow, 
Derby, Belper, Chesterfield, Clay Cross, 
N.E. Derbyshire, Leicester (East, 
South, West), Harborough, Lough- 
borough, Holland-with-Boston, Rut- 
land and Stamford, Northampton, 
Peterborough, Nottingham (South), 
Nottingham (West), Bilston, E. Wol- 
verhampton, Leek, Erdington, King’s 
Norton, Moseley, Yardley. 


Highland Venture 


Determined that the Labour Party 
shall provide educational leadership 
in the Highlands, Inverness Labour 
Party have undertaken a new venture 
in the arrangement of a series of 
lectures each illustrated by a_ short 
film and each on a single aspect of 
Highland life, industry and culture. 

The speaker at each lecture has 
been chosen for his expert knowledge 
of his subject and the lectures will be 
held throughout the Spring and 
Summer in one of the best hotels in the 
town. 

Under the general heading “High- 
land Notebook” the series includes 
lectures with the following headings: 
“Highland Croft,” “Highland Tweeds,” 
“Highland Holiday,” “Highland Doc- 
tor,’ “Highland Power,” “Highland 
Forests,” “Highland Transport,” 
“Highland Economics,” etc., conclud- 
ing with a “Highland Brains Trust.” 

Records of the lectures are being 
taken and their publication in book 
form will be considered by the Scot- 
tish Council of the Labour Party. 
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MANY PROBLEMS ARE SOLVED 


New Labour—Co-op. Agreement 
By GEORGE R. SHEPHERD (National Agent) 


The Labour Party and the National 
Co-operative Authority have approved 
a draft Agreement to be submitted for 
ratification to the Annual Conferences 
of both bodies at Whitsuntide. 


The draft Agreement if finally 
approved cancels all previous agree- 
ments and makes possible the settle- 
ment of many problems resulting from 
the growth of the two Movements 
politically since 1927. 

Whilst the Labour Party remains 
responsible to its own Annual Con- 
ference and the National Co-operative 
Authority in the like manner continues 
to be responsible to its own Congress, 
it is hoped that very close unity will 
be attained by the details of the new 
Agreement, which, in the main, relate 
to the Constitution and Rules of the 
Labour Party. 


Two National Committees 


There is to be established two 
National Comittees, i.e., a National 
Policy Committee consisting of six 
representatives, each of the Labour 
Party and the National Co-operative 
Authority, with the Secretaries acting 
as Joint Secretaries; and a National 
Organisation Committee consisting of 
representatives of the Labour Party 
and of the Co-operative Party with the 
National Agent and the Secretary of 
the Co-operative Party acting as Joint 
Secretaries. 

Local Co-operative Parties, except in 
cases where there is mutual agreement 
otherwise, are to be eligible for affilia- 
tion to Constituency Labour Parties in 
accordance with the rules of the 
Labour Party. The affiliation fees 
to be paid, and the representation 
to be given by the latter to the 
former are to be the subject of dis- 
cussion and decision. 

In cases where a Local Co-operative 
Partv is unable, for one reason or 
another, to affiliate to a Constituency 
Labour Party, the relationship of the 
‘two bodies is to be governed by an 
Agreement to be drafted by the 
National Organisation Committee. and 
which shall be reviewed nationally at 
the end of two vears after signature. 


Parliamentary Candidatures 


Co operative nominees for Parlia- 
mentary candidatures are to _ be 
nominated to and selected by Consti- 
tuency Labour Parties under the rules 
of the Labour Party, but the nomina- 
tion paper to be completed by such 
nominees will contain the following 
clause : — 

“IT accept nomination as a Parlia- 
mentary Candidate of the Co-operative 
Party running in association with 
the Labour Party. If elected to 
Parliament I undertake to join the 
Parliamentary Labour Party and to 
accept and to act in harmony with the 
Standing Orders of the Parliamentary 
Labour Party for the time being in 
force.” 

Co-operative candidates, after selec- 
tion, will be endorsed by the Labour 
Party as Co-operative Candidates 
running in association with the Labour 
Party, and they will be designated 
“Co-operative and Labour Candidates.” 


New Provisions 


Hitherto, where Co-operative Parlia- 
mentary Candidates have been selected 
by Constituency Parties, Agreeents in 
various forms have been reached to 
govern finance, and to provide for the 
appointment of Joint Committees. In 
future, such Agreements will not be 
entered into. 

Instead the National Executive will 
invite the Annual Party Conference 
to give authority for a modification of 
Constituency Rules to provide pro- 
moting Organisations, whether Trade 
Unions or Co-operative Parties, with an 
ex-officio representative from amongst 
the delegates of such Organisations to 
Constituency Labour Parties to act on 
their Executive Committees. This will 
ensure that the promoting Organtsa- 
tions will have at least one representa- 
tive on the Executive Committee of a 
Constituency Party. 

Where the appointment of an Elec- 
tion Committee is customary in Parlia- 
mentary Elections, the promoting 
Organisation concerned with the can- 
didature may appoint one representa- 
tive ex-officio thereon. Further, in 

(Continued on page 12) 
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(Continued from page 11) ' 
order to permit of promoting Organisa- 
tions keeping touch with Constituency 
Parties where their nominees have been 
selected as Parliamentary Candidates, 
they may request a consultation twice 
yearly between their National Repre- 
sentatives and the Executive Com- 
mittee of a Constituency Labour Party 
to review the progress of the candi- 
dature. 


This latter provision has been found 
by a number of Trade Unions to be 
ot great value in developing good 
relations between the promoting 
organisation and the Constituency 
Labour Party. 


Local Agreements 


Where local Agreements of various 
kinds are now in existence, and especi- 
ally where the Constituency Parties 
concerned in them are represented in 
Parliament by Co-operative M.P.s, they 
will remain in force until either side of 
the parties to the Agreements give 
notice of termination. If a dispute 
arises in connection with this the 
matters involved are to be brought 
before the National Organisation Com- 
mittee for consideration. 


Local Co-operative Parties will sub- 
mit nominations for Local Government 
candidatures to the Constituency Party 
to which they are affiliated, and the 
selection of such candidates will be 
carried through under the Rules of the 
Labour Party. Such Co-operative can- 
didates following a local agreement on 
the matter may be _ designated 
“Co-operative and Labour Candidates.” 

Constituency Agents to be appointed 
where Co-operative Candidates have 
been selected will receive their appoint- 
ments through Labour Party machinery 
and will be Labour Party Agents. The 
existing conditions surrounding the 
appointment of Constituency Agents 
are to be modified so as to enable the 
body promoting the Parliamentary 


candidature to be represented at ail 
stages in the procedure of appoint- 
ment and to provide that, when the 
half-yearly 


Agents’ 


report to the 


MORTON’S FOR STATIONERY 


SRST ESAS SPER 1 SEP 1 EA TREAD TTS SIR EEO EY FE NEE OI ESTEE 
Write for samples and new List of ENVELOPES, DUPLICATING 
PAPERS, STENCILS, INKS, TYPEWRITER RIBBONS and CARBONS, 
etc. as supplied to scores of Labour Party and Trade Union Offices. 
MORTON'S, 52 TULSE HILL . 
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National Agent is despatched a copy 
thereof shall be sent to the pro- 
moiing Organisation. 

The National Executive Committee 
fully expects that the new draft Agree- 
ment, when in operation, will make 
clear that, whilst the Co- operative 
Authority and the Co-operative Party 
remain responsible to their own Con- 
ferences, their representatives in the 
Constituencies, on Local Government 
Authorities and in Parliament will act 
therein as part of a great united force. 


Agents’ Dinner 


Mr. W. H. Jacob, District Chairman, 
presided over an attendance of 54 ata 
re-union dinner of London District 
Agents, held at the Wayfarers’ Restau- 
rant, Granville Place, W.1, on March 9. 


This was the first social function 
held since the outbreak of war in 1939, 
and brought together many Agents, 
old and new. Mr. G. R. Shepherd, 
National Agent, Mr. Morgan Phillips, 
Labour Party Secretary, Mr. Hinley 
Atkinson, District Organiser, and our 
old veteran, well on in his eighties, Mr. 
R. Montford, came from Welling- 
borough to attend. Mr. R. Stanton, 
late District Secretary and late National 
Chairman, was among those returned 
from the Services. 


Our guest of the evening, Rt. Hon. 
Hugh Dalton, was welcomed heartily 
by the chairman and members present 
as an old friend of Agents, and he gave 
an interesting and amusing speech fit- 
ting to the occasion. Lord Latham, 
who had been invited to join us, was 
unable to do so, and sent a telegram 
of good wishes. 


A first-class cabaret show, booked 
through the People’s Entertainment 
Society (a Co-operative concern) gave 
entertainment of a very high order, and 
a dance band kept the evening going 
until 11 p.m. 


A general desire was expressed for 
this to be made, as in pre-war years, 
an annual event. 


LONDON, S.W.2 
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ROUND THE LABOUR PRESS 


Gravesend’s “‘Trumpeter” 
sounds a New Note 


Bright new Labour publication, the 
Kentish Trumpeter, “sounds off” in its 
first issue about several local griev- 
ances, including housing and_ trans- 
port. It is edited by Garry Allighan, 
Gravesend’s M.P., and himself a well- 
known Fleet Street man. 


A blistering report and pictures of 
shocking local housing conditions, 
legacy of long years of Tory rule, is 
splashed on the front page, while local 
rail and bus services are severely criti- 
cised on another page 1 article. 

Inside this attractive four-pager are 
reports of Ward Party and Trade 
Union activities, and of the work of 
the Borough Council, now under 
Labour control. A petition has been 
received, signed by more than 200 
young people, asking the Party to start 
a youth section. 

The Trumpeter sounds a new note 
with its emphasis on local topics and 
its attractive lay-out. It has made a 
good start and should receive a big 
welcome from Gravesend folk. May it 
keep sounding on! 


West Fulham Review 

Appearing in a new form and under 
a new name, the West Fulham Labour 
Review, successor of the Bulletin, sets 
a high standard and is written in a 


pleasantly chatty and _ informative 
style. 

The first issue features a _ bright 
article from Dr. Edith Summerskill, 
M.P., and much useful material on the 
L.C.C, elections. 

The West Fulham Party has one of 
the best election records in the coun- 
try and has completely transformed 
what was formerly a backward area 
into a Labour stronghold. The new 
paper should do much to keep the 
Party on the winning path and link 
its growing membership still closer to 
its many and useful activities. 

Ilford News Letter 

No. 1 of the Ilford Labour News 
Letter is a neat, readable job which 
should have a wide appeal to this all- 
Labour borough. 

With photographs of M.P.s Mabel 
Ridealgh and Jim Ranger, and the 
Mayor, Alderman W. B. Eke, above 
their appeals to men, women and the 
youth, the News Letter starts off in 
attractive style and it should prove a 
valuable propaganda and_ recruiting 
medium. ; 

The record of the first two months of 
Labour’s stewardship on the Borough 
Council is briefly outlined and a tear- 
off membership form is another useful 
feature. 


The Fighting Front 


THIRD CANDIDATE ADOPTED 


The third Parliamentary candidate 
to receive endorsement for the next 
General Election is Miss Eirene Lloyd 
Jones, a London journalist, and 
daughter of the late Dr. Thomas Jones, 
formerly Deputy. Secretary to the 
Cabinet in the Coalition days of 
Lloyd-George. She has been re-selected 
by the Flintshire Divisional Labour 
Party. 

At the last General Election Miss 
Jones polled 26,761 Labour votes, but 
missed election to the House of Com- 
mons by the narrow margin of 1,039 
in a huge electorate of 93,286. 

Flintshire put forward a Labour can- 
didate first in the General Election of 
1922, when 6,163 people pledged them- 


selves to Labour. Apart from the 
General Election of 1923, a Labour 
candidate has entered the field on each 
occasion since. The table below in 
Labour votes shows the continuous 
progress registered : — 


TOPE iced amet! MOH 7,821 
KOLO Pale s.nieiss 8OL2,410 
NO Gime ede ee oP EOIT S58 
LOSSH Meets: Gate ie ee LO SNS T 
TOG coo sh ease Wang OG Or 


The table given will exhaust 
Labour’s political history in Flintshire 
as now constituted. It is clear that 
the Constituency will be divided into 
two in the scheme of re-distribution 
now pending. 
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CORRESPONDENCE 
RETIRAL OF 


Sir,—I have recently been dealing 
with a problem caused through the 
proposed order of retiral of councillors 
on our City Council, and as the case 
may be of interest to your readers, I 
am giving an outline of the case. 

The Clerk to our City Council, in 
compiling the order of retiral of coun- 
cillors during the next three years, 
decided that a councillor elected in 
April, 1939, at a by-election vice a 
councillor elected in 1937 would retire 
before a councillor elected at an 
ordinary election in 1938. The Town 
Clerk based this upon the provisions 
of the 1933 Act, Section 68. I was of 
the opinion, however, that the 1945 
Act was the Act governing the order 
of retiral during the transition period 
following the war and that Section 
5(3) A laid it down that the guiding 


DISTRICT COUNCILS 


COUNCILLORS 


principle was length of service without 
re-election so far as pre-war councillors 
were concerned when determining the 
order of retiral. 

I asked Head Office for advice and 
they agreed with my opinion. Later, 
our Town Clerk agreed that my 
opinion was correct and consequently 
the position has been reversed. 

This means that one of our oppo- 
nents will retire in 1946 instead of one 
of our Labour Councillors. I wish to 
thank Head Office for their help and 
to say that I gained my knowledge as 
a result of a study of circulars sent 
out by the Agents Department. I 
have always found them very helpful 
and easy to understand and hope there 
will be many more issued. 

Won. ALMonpD, 
Secretary, Carlisle Labour Party. 


Retirals of Councillors 


Now that the first post-war elections have been held, the question as to which 
councillors will be due to retire in 1947 and 1948 is of interest. The following 
notes may be helpful for solution of the problems in most ordinary cases. 


1. Where the retirals are in thirds either for the whole council or for each 
ward. Sec. 5 (3) Representation of the People Act, 1945, applies. 


Consider first that there are now two categories of councillors on the council.” 


a. Councillors elected in pre-war years. 
b. Councillors elected in April, 1946. 


But there may be casual vacancies in either or both of the categories to be 
filled by election during the year, and the following points must be noted :— 


c. Any yerson elected at a casual election to fill the place of a councillor 
elected at the ordinary April election counts his period of office as from 
that April date, and also is deemed to have the same vote as his predecessor. 


d. Any person elected at a casual election to fill the place of a pre-war coun- 
cillor counts his period of office as from the actual date.of his election. 


Thus the longest term councillors are (a) category, 


the lesser term councillors are (b and c—equal) category, 
the least term councillors are (d) category. 


In computing the retirals for 1947 the order of choices will be:— 
first—from (a) pre-war councillors, 


second—if there are not enough (a) councillors then from (b and c) accord- 
ing to lowest votes. 


third—from the (d) councillors. 


ae determine in individual cases the order of priority of retiral, regard has to 
be paid to:— 
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(1) as between councillors in the category (a) or (d) the one with the longest 
term of office retires first, or if the terms of office are equal the one with 
the lowest votes retires first. 

(2) as between councillors in category (b and c) the one with the lowest votes 
retires first, then the next lowest, and so on. 

(3) as to cases of equality of tenure and votes the council shall determine by 
lot the order of retirals. (Remember that a (c) councillor is deemed to 
have the same vote as his predecessor.) 

An ordinary example: 

Jones elected 1946 (b) category, 
, Brown elected 1938 (a) category, 
Robinson elected 1939, but replaced by Smith at a casual vacancy, June, 
1940 (d) category. 
The order of retirals would be 1947, Brown (a); 1948, Jones (b); 1949, Smith (d). 


2. Rural Disirict Councils where retirals are by rotation of parishes, combina- 
tion of parishes, or wards of parishes. Statutory Rules and Orders, 1946, No. 19 


and Sec. 5 (3) (c), 1945 Act, apply. 

For the next elections the rule is that councillors who normally would have 
retired in 1941 and 1942 respectively shall retire in.1947 and 1948 respectively, but 
note in connection with this, that for the first elections of this year, 1946, all co-opted 
councillors whatever their area, had to retire, so the persons elected this year to 
take their places have to retire at the appropriate date for their area, so some ot 
these persons will serve only for one year or two years before having to retire in 
1947 and 1948. 

; Here is an illustration of an area in which the councillors are due to retire in 
1947. Note that two of them as co-opted councillors had to retire in 1946. 


1946 1947 
Retirals of co-opted All to 
councillors. retire. 
a a. 
b. co-opted 1942. b. replaced by b.1. b.1. 
cc CG: 
d. co-opted 1944. d. re-elected. d. 
ce e. 
f. elected May, 1939, to replace tle 


councillor elected in 1938. 
The two persons elected in 194@ have thus only one year of office before having 
to retire with all other councillors in the appropriate year of retiral for their area. 


3. Other special cases. Provisions of S.R. & O. 1945, No. 706 apply. 
Cases where the total number of councillors in wards is less than three. 
If in ward A and ward C there are councillors elected in 1946, and it is neces- 


sary that one should retire in 1947 and one in 1948 to preserve the yearly council 
retirals to one third or as near as may be, then lots shall be drawn to determine 


whether the councillor in ward A or ward C shall retire in 1947 and which in 1948. 

Cases where the total number of councillors in wards exceeds three but is not 
divisible by 3. 

The same numbers of councillors shall retire in 1947 and 1948 as would have 
retired in April, 1941 and April, 1942, if elections had then been held. 

Cases of Rural District Councils where retirement is determined by the County 
Council. 

The County Council will direct the order of retirals. 

Cases where a single councillor survived in office in certain wards on the 
appropriate date, April 15, 1946, for which provision is not made under Section 5 (3) 
of the 1945 Act. 

He shall retire in 1947. 
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“The Rise of the Labour Party.” L.D.S. 1. 
“Fair Shares of Scarce Goods.” L.D.S. 2. 
“The Bank of England and the Nation.” L.D.S. 3. 


“Communist Party and Affiliation.” - 
Post free: 1 copy, 3d.; 12 copies, 1s. 6d.; 100 cojies, ros. 


“About The Labour Party,” by Morgan Phillips. Post free: 1 copy, 3d.; 
12 copies, 1s. 6d.; 100 copies, 12s. 


“Ernest Bevin’s Work In Wartime.” 
“Herbert Morrison’s Work in the War Government.” 
Post free: 1 copy, 3d.; 12 copies, 1s. 9d.; 100 copies, 13S.; 500 copies, 
£3 2s. 6d.; 1,000 copies, £6. 
“Wings for Peace.” 
“National Service for Health.” 
“The Nation’s Food.” 
“Our Land.” 
“International Post-War Settlement.” 
“Full Employment and Financial Policy.” 
“Social Progress in New Zealand,” by the Hon. Walter Nash. 
“Let Us Face the Future.” Post free: 1 copy 3d., 12 1/9, 100 13/-, 500 
£3 2s. 6d., 1,000 £6. 
“Coal and Power.” 
“Post-War Organisation of British Transport.” 
Post free: 1 copy 4d., 12 2/6, 50 8/-, 100 15/-. 
“You Voted Left—You Did Right.” Post free, 1 Copy, 4d.; 12, 2s. 6d.; 100, 16s. 
“The Colonies.” Post free: 1 copy 4d., 12 2/6, 50 10/-, 100 17/6. 
“Rent Acts Guide.” Post free: 1 copy 7'Ad., 6 3/-, 12 5/6. 
“Leon Blum Before his Judges.” Post free: 1 copy 1/4, 12 10/-, 50 £2, 100 £3 103s. 
“Party Organisation.” Post free: 1s. 3d. 
“Conduct of Parliamentary Election.” Post free 3s. 6d. 
“Conduct of Local Elections.” Post free: 1s. 3d. 
“Speakers’ Handbook.” Post free: 2s. 6d. 
“Local Government Handbook.” Post free: 1s. 6d. 


SUBSCRIPTION SERVICES: 


aoe ae and Leaflets—Annual Conference Report (as issued) 5/- per year, 
post free. 


The Labour Press Service (issued fortnightly) 5/- per year, post free. 
Notes for Speakers (issued weekly) 10/- per year, post free, 

Labour Party Bulletin (issued monthly), 2/- per year, post free. 
Labour Woman (issued monthly), 2/6 per year, post free. 

Labour (issued monthly by the T.U.C.), 3/6 per year, post free. 


COMBINED SUBSCRIPTION (above inclusive)—25/- per year, post free. 
Address all orders to: 


THE LABOUR PUBLICATIONS DEPARTMENT 
TRANSPORT HOUSE, SMITH SQUARE 
LONDON, S.W.|I 
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